
Dear CSEA Members, 
    It is with immense pride and ex-
citement that I share with you the in-
credible outcome of our spirited 
Media Days held in May. Our union's 
solidarity, dedication, and personality 
were on full display, resulting in the 
creation of something truly extraordi-
nary - our first-ever 30-second ad 
spot titled "Who is CSEA?" 
    The idea behind Media Days was to 
capture the essence of CSEA, to bring 
forth the stories, the faces, and the 

passion that define who we are as a 
collective force. The event was a re-
flection of our diverse membership's 
commitment to common goals.  
    It began with candid sit-down inter-
views with our council leaders, offer-
ing intimate glimpses into their 
motivations, aspirations, and the 
boundless energy they channel into 
driving our union forward. One of the 
highlights was the rally at the Gover-
nor's mansion - a spirited conver-
gence of voices and aspirations that 

resonated through the streets of 
Hartford. Clips of this rally are inter-
spersed throughout the ad and will 
also be included in future videos. The 
"Who is CSEA?" ad spot encapsulates 
the essence of CSEA, embodying the 
spirit of 
CSEA 
members 
showing 
up and 
fighting 
for the 

betterment of all. 
    As your Communications Director, 
I'm thrilled to share this first ad with 
the promise of many more to come.  
Together with the production team, 
we are 

Hot Labor Sum-
mer has been in 
full swing here in 
Connecticut with 
the latest cause for 
celebration coming 
out of the P4 
Council.  Following 
a long fight, CSEA 
members scored a 
major victory af-
fecting newer 
members in 
trainee classifica-
tions such as Con-
necticut Career 
Trainee (CCT), En-
gineer Trainee, 
Transportation En-
gineer Trainee and 

Environmental 
Trainee.  For a few 
years now, the 
State has taken the 
misguided position 
that employees in 
these trainee clas-
sifications are not 
entitled to Annual 
Increments (AIs) 
during the training 
period.  The Union 
fought back, argu-
ing that trainees 
are entitled to AIs 
just like any other 
employee and that 
to withhold such 
AIs is a violation of 
the P4  

Contract.  Some 
employees in the 
CCT classification, 
which has a two-
year training pe-
riod, improperly 
missed out on two 
AIs.  Other em-
ployees with one-
year training 
periods and who 
were hired in the 
first half of a calen-
dar year, improp-
erly missed out on 
one.  The dispute 
covered contract 
years starting in 
2020 up to the 

    The CSEA Union 
Hall was buzzing with 
energy as we came to-
gether to celebrate So-
cial Security's 88th 
birthday. It was an event 
to remember, with big 
names like Senator 
Richard Blumenthal and 
Congressman John Lar-
son in attendance. The 
vibes were positive and 
the purpose clear – to 
honor the past and set 
the stage for a brighter 
future for Social Secu-
rity. Council 400 Presi-
dent Mike O'Brien and 
our spirited CSEA ac-
tivist Bette Marafino, 
ARA President, both 
stood up and underlined 
the importance of Social 
Security for folks of all 
ages. 
    But the real star of 
the show was the Social 
Security 2100 Act. This 
game-changing legisla-
tion is all about making 
Social Security even 
stronger, and that's 
something we all stand 
for. It's like a promise to 

future generations that 
they'll have the support 
they need when it's time 
to retire. 
    For 88 years, the gov-
ernment has kept its 
word – if you pay into 
Social Security, you get 
something back when 
you retire. President 
Biden calls it a "sacred 
trust," and it's Con-
gress's job to keep that 
trust alive. That's where 
the Social Security 2100 
Act, championed by Rep. 
Larson, comes in. 
    So, what's in it? A 
bunch of good stuff! 
There's a 2% bump in 
benefits across the 
board for all Social Secu-
rity peeps – the first 
time in over 50 years! 
Plus, they're fixing up 
how benefits increase 
with the cost of living, 
so it's a real reflection of 
what our seniors are 
dealing with. 
    The Act looks out for 
low-income seniors and 
those who've lost their 
better half, giving them a 

boost 
they 
truly de-
serve. 
It's got 
provi-

sions for kids, students, 
caregivers, and folks 
with disabilities – making 
sure everyone's got a 
fair shot at a secure fu-
ture. 
    How's it all going to 
get paid for? Simple: the 
wealthy chip in a bit 
more. Earnings over 
$400,000 will be taxed, 
and those making big 
bucks on investments 
will also pitch in. It's 
about fairness and mak-
ing sure everyone con-
tributes their share. 
    Our CSEA Union 
Hall event was more 
than a party – it was a 
rally cry. We're saying 
loud and clear that So-
cial Security matters, 
and the Social Security 
2100 Act is a step in the 
right direction. As we 
move forward, let's 
stand strong together, 
supporting a future 
where retirement does-
n't mean insecurity, but a 
time of life that we can 
look forward to with 
confidence. 
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MEETING DATES 
The September Delegates Meeting will be 

held as a hybrid meeting on  
Thursday, September 21st at 10am at the 

CSEA Union Hall and via Zoom 
 
Chapter 401 (Hartford area) 
Thursday, September 7th - 1pm 
Guest Speaker: Aetna Representative 
CSEA Union Hall & Zoom 
760 Capitol Ave., Hartford 
Zoom Meeting ID: 833 1491 7718 
Patrice Peterson - (860) 416-0306 
 
Chapter 402 (Danbury area) 
Wednesday, September 13th - 10am 
Guest Speaker: Cigna Representative 
United Methodist Church 
5 Clapboard Ridge Rd. Danbury 
Linda Albanese - (860) 354-6965 
 
Chapter 403 (Norwich area) 
Tuesday, September 12th - 1:30pm 
Guest Speaker: Cigna Representative 
Rose City Senior Center 
8 Mahan Drive., Norwich 
Carol Burgess - (860) 859-3641 
 
Chapter 404 (Waterbury area) 
Tuesday, September 12th - 10am 
Guest Speaker: Kevin Sullivan 
CSEA Council 400 Organizer 
Trinity Orthodox Church 
937 Chase Parkway, Waterbury 
John Quinn - (203) 804-0189 
 
Chapter 405 (New Haven area) 
Thursday, September 14th - 10:30am 
Hamden Government Center Bldg 
2750 Dixwell Ave, Hamden 
Ron Osokow - (203) 671-7685 
 
Chapter 406 (Middletown area) 
Tuesday, September 12th - 1pm 
Guest Speaker: Aetna Representative 
American Legion Post 75 
58 Bernie O’Rourke Dr. Middletown 
Joe Formica - (860) 347-4532 
 
Chapter 407 (Bridgeport area) 
Wednesday, September 20th - 1pm 
Guest Speaker: Sebastian Puglisi, 
CSEA Regional Vice President West 
St. Josephs of Stratford Catholic Church 
1300 Stratford Rd., Stratford (on Rt. 113) 
Joan Matzonkai - (203) 751-0300 
 

Chapter 408 (Willimantic area) 
Thursday, September 14th - 12:30pm 
Guest Speaker: Bernadette Conway 
CSEA Director of Administrative  
& Retiree Services 
Mansfield Senior Center 
303 Maple Road. Mansfield 
Doug Racicot - (860) 234-2537 
 
Chapter 409 (University Professors) 
Friday, September 15th - 10am 
CSEA Union Hall & via Zoom 
760 Capitol Ave., Hartford 
Zoom Meeting ID: 868 8922 7158 
Dave Walsh - (860) 684-4773 
 
Chapter 410 (Windsor Locks area) 
Monday, September 11th - 1pm 
Guest Speaker: Mairead Painter 
First Vice President of Ombudsman 
Suffield Senior Center 
145 Bridge St., Suffield 
Amelia Smith - (860) 687-1848 
 
Chapter 411 (Rocky Hill area) 
Thursday, September 21st - 12:30pm 
CSEA Union Hall 
760 Capitol Ave., Hartford 
Sebastian Puglisi - (860) 529-8336 
 
Chapter 412 (Putnam area) 
Tuesday, September 19th - 1:30pm 
Guest Speaker: Aetna Representative 
Putnam Town Hall 
200 School St., Putnam 
Don Gladding - (860) 933-9998 
 
Chapter 414 (Torrington area) 
Monday, September 18th - 10am 
Cooperative Service Extension Bldg 
843 University Dr, Torrington 
Karen Pineman - (860) 354-6727 
 
Chapter 415 (Manchester area) 
Monday, September 25th - 1pm 
Guest: Robert Rodriguez - Social  
Security Pubic Affairs Specialist 
Manchester Elks Lodge 
30 Bissell St., Manchester, CT 
Stuart Clark - (860) 205-0657 (c) 
(860) 454-4818 (h) 
 
Chapter 416 (New London area) 
Tuesday, September 12th - 12pm 
Groton Public Library 
52 Newtown Road, Groton 
John Knaff - (860) 857-4244 
 
 
 

Chapter 417 (Plainville area) 
Wednesday, September 13th - 1pm 
Plainville Public Library - Auditorium 
56 East Main St., Plainville 
Mark Kirschner - (860) 882-2717 
 
Chapter 418 (Community College Retirees) 
Tuesday, September 19th - 10am 
Guest Speaker: Sean Scanlon, 
State of Connecticut Comptroller 
4C's Union Hall & via Zoom 
907 Wethersfield Ave, Hartford 
Bill Searle - (860) 745-3692 
 
Chapter 421 (Daytona, Florida) 
President Ruth Finizio - (860) 680-1860 
 
Chapter 422 (Ocala, Florida) 
President Frank Berlinkski - (860) 604-7688 
 
Chapter 423 (Highland Beach, Florida) 
President Ron Herzig - (561) 994-6428 
 
Chapter 424 (Sarasota, Florida) 
Wednesday, February 7, 2024 
The Carlisle Inn and Conference Center 
3727 Bahia Vista St, Sarasota, Florida 
President Bob Mackiewicz - (941) 497-2370 
 
Chapter 425 (Clearwater, Florida) 
President Linda Callahan - (727) 821-4048 
 
Chapter 426 (Ft. Myers, Florida) 
Friday, February 9, 2024 
President Debra Gould - (203) 605-6690 
 
Chapter 427 (Vero Beach, Florida) 
President Martha Jurek - (860) 558-8172 
 
Chapter 431 (North and South Carolina) 
Tuesday, February 20, 2024 
Golden Corral - 868 Oak Forest Lane 
Myrtle Beach, South Carolina 
President John Yopp - (203) 507-1022 
 
Chapter 441 (Cape Cod, Massachusetts) 
President Sherril Stott - (774) 237-0220 
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer,  Kevin Sullivan:   
860-951-6614 x118

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:
Aetna Customer Service: 1-855-648-0391

Check out  
Page 5 for more  

Council 400 
News!
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Right now is the perfect time to combine end-of-year car deals with a 
low-rate CSE auto loan! You can get up to 125% 昀nancing on the selling 

price, including Tax, Title, Warranty and Conveyance Fee.  

Last year, 58 McCusker Scholarships 
were awarded to members’ children 
and grandchildren.  Our goal is to 
increase the number of scholarships 
awarded this year.   Since this 
scholarship is funded solely by 
CSEA Councils and its Chapter 
members’ donations, we can only 
attain this goal with the support of 
our members.  We would appreciate 
any contribution that you would 
make.  Thank you in advance for 
your support and consideration.   
Please complete the form below and 
mail it with your check to:

CSEA McCusker Scholarship Fund
760 Capitol Ave
Hartford, CT 06106
Attn:  Valeria Lattarulo

Attention - McCusker Scholarship 
Fund Donations

________________________________________________ 
Print Member Name

_______________________________________________________

Address                         City                         State                   Zip

_________________________________________________

Member Chapter or Council 

Bernard H. McCusker

e 

 

 

Gone too Soon:  
CSEA Members Who Have Passed On

      The Office of the State Comptroller has provided CSEA with the 
following members that have recently passed away. Our condolences 
are with their friends, family and loved ones.  

Alling, James, No Designated Unit 
Brooks, Ronald, Health NonProfessional (NP-6) 
Butler, Frances, Social and Human Services(P-2) 
Cadorette, Loretta, Service/Maintenance (NP-2) 
Carney, Margaret, Judicial - Non-Professional 
Cossette, Josephine, Administrative Clerical (NP-3) 
Doyle, George, Managerial 
Engwall, Roy, Engineer, Scien, Tech (P-4) 
Faccinto, Linda, Health NonProfessional (NP-6) 
Gervase, Charles, State University Exempt 
Gruner, Frederick C., (Chapter 421) 
Kinsey, Ernest, Health NonProfessional (NP-6) 
Kivlin, Yvonne, Administrative Clerical (NP-3) 
Lineberry, Howard, State Police (NP-1) 
Manes, Elsie, Administrative Clerical (NP-3) 
Mattadeen, Rupert, Service/Maintenance (NP-2) 
Miller, Frederick, Health NonProfessional (NP-6) 
Mockus, Beverly, Administrative Clerical (NP-3) 
Mueller, Lloyd, Health Professional (P-1) 
Papallo, Peter, UConn - Faculty 
Peters, Charlesworth, Service/Maintenance (NP-2) 
Pupedis, Martha, UConn - Non-Faculty 
Robbins, Gail, Confidential 
Rogers, Sandra, Health NonProfessional (NP-6) 
Rovinsky, Benjamin, Correctional Officers (NP-4) 
Santarsiero, William, Social and Human Services(P-2) 
Stanulis, Anne, Administrative Clerical (NP-3) 
Steigert, Frederick, UConn - Faculty 
Vasil, Nancy, Health Professional (P-1) 
Woodard, James, Service/Maintenance (NP-2) 
Zimmerman, Richard, Judicial - Professional B

To enroll in eStatements, first enroll in CSe Banking, 
our online banking service, and then click on  
eStatements. 
*One $10 Bonus per primary number. IRAs are excluded. Applies to new eStatement 
enrollees. Funds will be deposited into the share account of the account holder within 
31 days of enrolling. Once enrolled in eStatements, paper statements will no longer 
be mailed. Promotion ends 12/31/2023.

eStatements are secure, easy and 
FREE. And we will reward you a 
$10 bonus just by enrolling in 

eStatements this year.



crafting videos that 
spotlight each coun-

cil's unique journey, challenges, and triumphs. 

These videos will soon be available on our 
YouTube channel, social media platforms, and our 
website. They're not just videos; they're potent 

tools for organizing, de-
signed to inspire you, our 
members, to actively par-
ticipate and champion our 
shared cause. 

So, as we move forward, 
let's celebrate the "Who is 
CSEA?" ad spot and the up-
coming videos as testa-
ments to our journey, our 
values, and our aspirations. 
Please share these on your 
social media accounts so 
everyone knows who 
CSEA is! 
Stronger Together,  
Drew Stoner

current year.  Several P-4 stewards, led by 
Dawn McKay of DEEP and Alex Finch of DOT, fought relentlessly for 
this inequity to be corrected, culminating in a full capitulation from 

the State.  Per the settlement agreement, the employees covered by 
this dispute should see a retroactive make-whole remedy before the 
end of 2023.  Congratulations to all involved!  When we fight, we win!

Member Win: P4 Stipulated Agreement
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     The sun was shining, the laughter was con-
tagious, and the sense of camaraderie was un-
deniable - that's how we'd sum up the fantastic 
day we had at CSEA Council 400's Retiree Pic-
nic held at the Farmington Club. Representa-
tives from Aetna and the Comptroller's Office 
joined in too, answering all of our members 
questions about healthcare and pensions! 
     With the Farmington Club as our pictur-
esque backdrop once again, hundreds of our 
union members relished the beautiful weather 
and the opportunity to catch up with old 
friends and make new ones. The picnic was a 
gentle reminder that being a part of CSEA 
doesn't end with retirement; the bonds we've 
built within the union continue to thrive even 
after we've hung up our work boots. 
     Special shoutouts go to Comptroller Sean 
Scanlon and State Senator Rick Lopes for tak-
ing time out of their busy schedules to join 
us. Their presence was a testament to their 
commitment to labor issues and the well-
being of retirees. It's always inspiring to chat 
with our elected officials, especially when they 
are as dedicated to the cause as we are. 

     And speaking of numbers, we had nearly 
200 eager folks sign up for the event, making 
it a true union celebration. As we look back 
on this incredible day, we're reminded of the 
strength and unity that our union brings, even 
as we transition into retirement. The Retiree 
Picnic was more than just a social event; it 
was a reaffirmation of the bonds we share 
and the values we hold dear as members of 
CSEA Council 400. Here's to many more pic-
nics and gatherings that keep the spirit of 
our union alive and thriving! 

Council 400 Annual Picnic

Our CSEA members are consistently making their mark in the media, high-
lighting their dedication to public service and their contributions to positive 
change. In recent articles, their expertise and commitment have taken center 
stage, underscoring the significant role they play in their fields.  
      "A shortage of engineers is slowing down work at DOT, officials say":  In 
this insightful article published on July 28th in the CT Mirror, Travis Wood-
ward, a supervising engineer at DOT and president of CSEA, is a key voice in 
addressing this challenge associated with the shortage of engineers in the 
Department of Transportation (DOT). He discusses the necessity of efficient 
hiring practices and the need to fill vacancies to reduce reliance on external 
companies. Travis highlights the proactive measures being taken by current 
leadership while emphasizing the ongoing work required to address the 
workforce gap. 
      "Performance Measures Were Written Into The State’s Telework Policy, 
But Lamont Administration Maintains Status Quo": 
Published on August 2nd in the CT News Junkie, this article delves into the  

inclusion of performance measures in the state's telework policy. Travis once 
again lends his expertise to the conversation, defending telework’s benefits, 
“teleworking “continues to prove [to be] a powerful recruitment and reten-
tion tool, helping us to keep the knowledgeable workers we need while en-
ticing new workers to join state service.” 
      “Danbury could be the only place in CT where you can drive on the I-84 
shoulder and not get a ticket”: This article, published on August 21st in the 
Danbury News Time,  discusses DOT’s efforts to alleviate congestion on Inter-
state 84 in Danbury by implementing innovative solutions. Kevin Burnham, a 
CSEA member and DOT Project Manager, highlighted the complexities of 
finding the right mix of improvement concepts due to interdependencies. The 
article details how these projects are set to positively impact traffic condi-
tions in Danbury and mentions discussions about a unique intersection layout 
called a "diverging diamond" that could make Danbury the first city in Con-
necticut to adopt it.

New CSEA Ad Spot!

ABOVE: Staff Representative Rosa Salto will be taking  
maternity leave soon with the arrival of her baby on the 
horizon! Staff and members celebrated Rosa and her 
growing family at a recent Baby Shower at the Union Hall!

ABOVE: Senator Rick Lopes talks with members after 
lunch. 

CSEA in the Press! 
Offers for New & Existing at CSEA-CT.com

ABOVE: A screenshot of the ad spot features Inspector President  
David Sydnor.

continued from Page 1

ABOVE: Comptroller Sean Scanlon greets political  
activist and CSEA member, Marilyn Tyszka.

ABOVE: Representatives from Aetna and the 
Comptroller’s Office answer questions from  
members. 

continued from Page 1
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     Did you know that the average person in the US uses more than 
700 pounds of paper per year? Or that despite global digitalization, 
paper usage has actually grown 126% in the last 20 years in the US? 
     The CSEA News has been an integral part of our communications 
program for decades, but it is 2023 and we have a host of resources to 
reduce our carbon footprint and “Go Green.” The most effective way 
for our members to “Go Green” is to request that the CSEA News be 
sent digitally rather than a hardcopy in the mail! 
     “Going Green” not only helps decrease the amount of paper waste 
in our landfills, but it also reduces ink waste and the carbon emissions 
from delivery. Many of our CSEA members have been interested in de-
creasing their carbon footprint and opting into the digital E-Newsletter 
is a great way to take a small step towards a greener future! Every 

month you will receive this digital paper in your email inbox - all of the 
same information, just a lot less waste! To opt into the Go Green E-
Newsletter, simply visit bit.ly/GoGreenCSEA and fill out the form.  
     To make your communications experience even easier, we’ve 
launched a NEW WEBSITE!  Visit CSEA-CT.com or SEIU2001.org and 
let us know what you think - give us feedback on what you like, don’t 
like and what you want improved by visiting bit.ly/CSEAWebsiteInput 
(case sensitive).  
     If CSEA has your email address, then you’ve already received this 
survey in your inbox, but if we don’t then it is also a good opportunity 
for you to update your contact information by visiting   
bit.ly/UpdateCSEA (case sensitive). 

                            Go Green! 
Opt-In to our Digital CSEA News

     As members of the CSEA family, our journey doesn't end with 
retirement. Your experience, wisdom, and passion are invaluable 
assets that can continue to shape our union and make a difference 
in the lives of public employees. We invite you to join one of our 
dynamic committees to stay engaged, advocate for important is-
sues, and enjoy enriching social activities. 

**1. Membership Committee:** 
Chairperson: Tom Welch | Phone: (860) 208-1252 

     The Membership Committee plays a vital role in expanding 
the strength of Council 400. We coordinate recruitment efforts, 
maintain accurate membership records, and collaborate with the 
Council 400 Membership Committee. Your dedication to growing 
our union family is the key to securing a brighter future for public 
employees. All members are welcome to participate! 

**2. Legislative Action Committee:** 
Co-Chairs: David Walsh (860) 684-4773 

Win Heimer (860) 233-8169 
     Do you have a passion for advocating for retired public em-
ployees' rights and benefits? Join the Legislative Action Committee 
and contribute to passing legislation that supports us and defeats 
harmful measures. From State to Federal issues, including Social 
Security, Medicare, and Medicaid, your voice counts. We participate 
in lobby days at the State Capitol and work with like-minded 
groups. Monthly meetings are held every first Wednesday at CSEA 

Headquarters, 760 Capitol Avenue, Hartford. (Currently via Zoom 
due to COVID-19). 

**3. Social Activities Committee:** 
Chairperson: Stu Clark (860) 205-0657 

     Looking for adventure and fun? The CSEA Social Activities 
Committee organizes exciting trips throughout the United States 
and the world. Additionally, we continually seek and review bene-
fits for retired members and their families. Don't miss out on 
building cherished memories and exploring new horizons to-
gether! 
     Your involvement 
matters, and together, 
we can continue to 
shape a strong and in-
clusive union. Join one 
of our committees 
today and be part of 
the positive change we 
create. Your union 
needs you, and we 
look forward to see-
ing you thrive in our 
vibrant community.

Calling All Council 400 Members: 
Get Involved in CSEA Committees!

ABOVE: Membership Chair, Tom Welch, makes 
calls to state retirees to tell them about CSEA 
and Council 400.

Union Means YOU! 
Don’t Be the Weakest Link: Get Involved!

   A union is not merely an organization; it's a 
collective force that derives its strength from 
the active participation of its members. Just as a 
chain is only as strong as its weakest link, a union 
is only as strong as you, the individual member. 
Your engagement and involvement in the union 
are vital to its effectiveness and ability to cham-
pion the rights of workers. Union means you, 
and your active participation matters. 
   CSEA is a platform that amplifies our con-
cerns, aspirations, and demands and when we ac-
tively participate, we become the guardians of 
our union's values and principles. We hold our 
leaders and representatives accountable for 
their actions, ensuring that they operate with 
transparency, fairness, and integrity. Our actions 
have the power to ignite a sense of unity, solidar-
ity, and collective action among workers.  
   Throughout the 2023 Legislative Session 
CSEA members have answered the call - they’ve 
attended rallies and press conferences in droves, 
called and emailed legislators thousands of 
times, testified at dozens of public hearings and 
took to social media to garner support. Now, as 
we enter the Municipal Election season, we will 
need that same power. Here are 10 ways that you 

can get involved in the next few months to ensure 
that pro-union candidates win their election on No-
vember 7th! 
   Donate to the CSEA Political Action Fund 
(PAC): Contribute to our PAC to support union-
friendly candidates who fight for our rights and 
champion workers' interests. Our dues do not 
go towards political action so donating to the 
PAC is the only way we can financially support 
pro-union candidates! 
   Educate Yourself on Candidates: Stay informed 
about candidates' positions on labor issues, en-
dorsements, and voting records. 
The CSEA Legislative Action 
Committee will make recom-
mendations for endorsements 
based on our union values and 
upon approval by the Executive 
Council, these endorsements 
will be sent listed in upcoming 
editions of the paper.  
   Volunteer for Campaigns: Roll 
up your sleeves and get involved 
by knocking on doors, making 
phone calls, or assisting with 
campaign events. 

   Get Out the Vote: Encourage fellow union 
members and working families to register, vote, 
and make their voices heard on Election Day. 
   Engage with Legislators: Attend town hall 
meetings, reach out to elected officials, and share 
our union's concerns to influence policy deci-
sions. It’s important that your legislators know 
who you are and what you stand for! 
Advocate for Pro-Worker Policies: Write letters 
to the editor to advocate for policies that pro-
tect workers' rights, wages, and benefits. 
   Utilize Social 

ABOVE: Members rally in front of the Governor’s Mansion at a rally 
during the 2023 Legislative Session.

continue onto Page 8
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

Media: Leverage the power of social media to 
spread the word about pro-union candidates, share 

important legislative updates, and mobilize support. Be sure to follow CSEA 
on Facebook, Twitter and Instagram! 
   Engage in Coalition Building: Collaborate with other unions, community 
organizations, and progressive allies like SEBAC and Recovery For All to 
build a broader movement for social and economic justice.  

   Attend Political Rallies and Events: Show up at political rallies and events 
to demonstrate our union's strength, unity, and commitment to our collec-
tive goals. Don’t forget to wear SEIU purple when you go! 
   Run for Office: Step up and run for political office to directly represent 
the interests of working families and bring our union's perspective to deci-
sion-making tables. 

Union Means YOU! 
Don’t Be the Weakest Link: Get Involved!

continued from Page 5


