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ABOVE: (Left to Right) Sharon D

Member Win:
Als for P-4 Trainees

Hot Labor Sum-
mer has been in
full swing here in
Connecticut with
the latest cause for
celebration coming
out of the P4
Council. Following
a long fight, CSEA
members scored a
major victory af-
fecting newer
members in
trainee classifica-
tions such as Con-
necticut Career
Trainee (CCT), En-
gineer Trainee,
Transportation En-
gineer Trainee and

Environmental
Trainee. For a few
years now, the
State has taken the
misguided position
that employees in
these trainee clas-
sifications are not
entitled to Annual
Increments (Als)
during the training
period. The Union
fought back, argu-
ing that trainees
are entitled to Als
just like any other
employee and that
to withhold such
Als is a violation of
the P4

. Mounds, Senator Richard
Blumenthal, Congressman John Larson, Bette Marafino, Doug
Racicotte, Mike O’Brien, Ed Hawthorne

o

Contract. Some
employees in the
CCT classification,
which has a two-
year training pe-
riod, improperly
missed out on two
Als. Other em-
ployees with one-
year training
periods and who
were hired in the
first half of a calen-
dar year, improp-
erly missed out on
one. The dispute
covered contract
years starting in
2020 up to the

continue onto page 4

Social Security Turns 88!
Senator Blumenthal and Congressman

Larson join CSEA to Celebrate

The CSEA Union
Hall was buzzing with
energy as we came to-
gether to celebrate So-
cial Security's 88th
birthday. It was an event
to remember, with big
names like Senator
Richard Blumenthal and
Congressman John Lar-
son in attendance.The
vibes were positive and
the purpose clear — to
honor the past and set
the stage for a brighter
future for Social Secu-
rity. Council 400 Presi-
dent Mike O'Brien and
our spirited CSEA ac-
tivist Bette Marafino,
ARA President, both
stood up and underlined
the importance of Social
Security for folks of all
ages.

But the real star of
the show was the Social
Security 2100 Act.This
game-changing legisla-
tion is all about making
Social Security even
stronger, and that's
something we all stand
for. It's like a promise to

future generations that
they'll have the support
they need when it's time
to retire.

For 88 years, the gov-
ernment has kept its
word — if you pay into
Social Security, you get
something back when
you retire. President
Biden calls it a "sacred
trust," and it's Con-
gress's job to keep that
trust alive. That's where
the Social Security 2100
Act, championed by Rep.
Larson, comes in.

So, what's in it? A
bunch of good stuff!
There's a 2% bump in
benefits across the
board for all Social Secu-
rity peeps — the first
time in over 50 years!
Plus, they're fixing up
how benefits increase
with the cost of living,
so it's a real reflection of
what our seniors are
dealing with.

The Act looks out for
low-income seniors and
those who've lost their
better half, giving them a

boost
they
truly de-
serve.
It's got
provi-
sions for kids, students,
caregivers, and folks
with disabilities — making
sure everyone's got a
fair shot at a secure fu-
ture.

How's it all going to
get paid for? Simple: the
wealthy chip in a bit
more. Earnings over
$400,000 will be taxed,
and those making big
bucks on investments
will also pitch in. It's
about fairness and mak-
ing sure everyone con-
tributes their share.

Our CSEA Union
Hall event was more
than a party — it was a
rally cry.We're saying
loud and clear that So-
cial Security matters,
and the Social Security
2100 Act is a step in the
right direction.As we
move forward, let's
stand strong together,
supporting a future
where retirement does-
n't mean insecurity, but a
time of life that we can
look forward to with
confidence.

Dear CSEA Members,

It is with immense pride and ex-
citement that | share with you the in-
credible outcome of our spirited
Media Days held in May. Our union's
solidarity, dedication, and personality
were on full display, resulting in the
creation of something truly extraordi-
nary - our first-ever 30-second ad
spot titled "Who is CSEA?"

The idea behind Media Days was to
capture the essence of CSEA, to bring
forth the stories, the faces, and the

passion that define who we are as a
collective force.The event was a re-
flection of our diverse membership's
commitment to common goals.

It began with candid sit-down inter-
views with our council leaders, offer-
ing intimate glimpses into their
motivations, aspirations, and the
boundless energy they channel into
driving our union forward. One of the
highlights was the rally at the Gover-
nor's mansion - a spirited conver-
gence of voices and aspirations that

resonated through the streets of
Hartford. Clips of this rally are inter-
spersed throughout the ad and will
also be included in future videos.The
"Who is CSEA?" ad spot encapsulates
the essence of CSEA, embodying the

spirit of
CSEA
members
showing
up and
fighting
for the
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betterment of all.

As your Communications Director,
I'm thrilled to share this first ad with
the promise of many more to come.
Together with the production team,

we are .
continue onto page 4

Visit our union’s website at: CSEA-CT.com
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MEETING DATES
The September Delegates Meeting will be
held as a hybrid meeting on

Thursday, September 21st at 10am at the
CSEA Union Hall and via Zoom

Chapter 401 (Hartford area)
Thursday, September 7th - 1pm
Guest Speaker:Aetna Representative
CSEA Union Hall & Zoom

760 Capitol Ave., Hartford

Zoom Meeting ID: 833 1491 7718
Patrice Peterson - (860) 416-0306

Chapter 402 (Danbury area)
Wednesday, September |3th - 10am
Guest Speaker: Cigna Representative
United Methodist Church

5 Clapboard Ridge Rd. Danbury
Linda Albanese - (860) 354-6965

Chapter 403 (Norwich area)
Tuesday, September |2th - [:30pm
Guest Speaker: Cigna Representative
Rose City Senior Center

8 Mahan Drive., Norwich

Carol Burgess - (860) 859-3641

Chapter 404 (Waterbury area)
Tuesday, September 12th - [0am
Guest Speaker: Kevin Sullivan
CSEA Council 400 Organizer
Trinity Orthodox Church

937 Chase Parkway,Waterbury
John Quinn - (203) 804-0189

Chapter 405 (New Haven area)
Thursday, September [4th - 10:30am
Hamden Government Center Bldg
2750 Dixwell Ave, Hamden

Ron Osokow - (203) 671-7685

Chapter 406 (Middletown area)
Tuesday, September [2th - Ipm
Guest Speaker:Aetna Representative
American Legion Post 75

58 Bernie O’Rourke Dr. Middletown
Joe Formica - (860) 347-4532

Chapter 407 (Bridgeport area)
Wednesday, September 20th - |pm
Guest Speaker: Sebastian Puglisi,

CSEA Regional Vice President West

St. Josephs of Stratford Catholic Church
1300 Stratford Rd., Stratford (on Rt. | 13)
Joan Matzonkai - (203) 751-0300

Important numbers to have on hand:

Retirement Division Payroll: 860-702-3528

860-951-6614 x118

Retirement Division Life Insurance: 860-702-3537
Retirement Division Health Insurance: 860-702-3533
Anthem Blue Cross Blue Shield: 1-800-922-2232

CSEA Retiree Organizer; Kevin Sullivan:

Chapter 408 (Willimantic area)
Thursday, September [4th - 12:30pm
Guest Speaker: Bernadette Conway
CSEA Director of Administrative

& Retiree Services

Mansfield Senior Center

303 Maple Road. Mansfield

Doug Racicot - (860) 234-2537

Chapter 409 (University Professors)
Friday, September |5th - [0am
CSEA Union Hall & via Zoom

760 Capitol Ave., Hartford

Zoom Meeting ID: 868 8922 7158
Dave Walsh - (860) 684-4773

Chapter 410 (Windsor Locks area)
Monday, September | Ith - Ipm
Guest Speaker: Mairead Painter
FirstVice President of Ombudsman
Suffield Senior Center

|45 Bridge St., Suffield

Amelia Smith - (860) 687-1848

Chapter 411 (Rocky Hill area)
Thursday, September 21st - 12:30pm
CSEA Union Hall

760 Capitol Ave., Hartford

Sebastian Puglisi - (860) 529-8336

Chapter 412 (Putnam area)

Tuesday, September |19th - 1:30pm
Guest Speaker:Aetna Representative
Putnam Town Hall

200 School St., Putnam

Don Gladding - (860) 933-9998

Chapter 414 (Torrington area)
Monday, September [8th - 10am
Cooperative Service Extension Bldg
843 University Dr, Torrington

Karen Pineman - (860) 354-6727

Chapter 415 (Manchester area)
Monday, September 25th - Ipm
Guest: Robert Rodriguez - Social
Security Pubic Affairs Specialist
Manchester Elks Lodge

30 Bissell St., Manchester, CT
Stuart Clark - (860) 205-0657 (c)
(860) 454-4818 (h)

Chapter 416 (New London area)
Tuesday, September |2th - [2pm
Groton Public Library

52 Newtown Road, Groton

John Knaff - (860) 857-4244

Cigna: 1-800-244-6224

Aetna Customer Service: |-855-648-039|
Caremark: 1-800-318-2572

HEP Care Management Solutions: |-877-687-1448 or visit them at their portal:
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Check out
Page 5 for more

Council 400
News!

Chapter 417 (Plainville area)
Wednesday, September |3th - |pm
Plainville Public Library - Auditorium
56 East Main St,, Plainville

Mark Kirschner - (860) 882-2717

Chapter 418 (Community College Retirees)
Tuesday, September 19th - [0am

Guest Speaker: Sean Scanlon,

State of Connecticut Comptroller

4C's Union Hall & via Zoom

907 Wethersfield Ave, Hartford

Bill Searle - (860) 745-3692

Chapter 421 (Daytona, Florida)
President Ruth Finizio - (860) 680-1860

Chapter 422 (Ocala, Florida)
President Frank Berlinkski - (860) 604-7688

Chapter 423 (Highland Beach, Florida)
President Ron Herzig - (561) 994-6428

Chapter 424 (Sarasota, Florida)

Wednesday, February 7,2024

The Carlisle Inn and Conference Center
3727 Bahia Vista St, Sarasota, Florida
President Bob Mackiewicz - (941) 497-2370

Chapter 425 (Clearwater, Florida)
President Linda Callahan - (727) 821-4048

Chapter 426 (Ft. Myers, Florida)
Friday, February 9,2024
President Debra Gould - (203) 605-6690

Chapter 427 (Vero Beach, Florida)
President Martha Jurek - (860) 558-8172

Chapter 431 (North and South Carolina)
Tuesday, February 20, 2024

Golden Corral - 868 Oak Forest Lane
Myrtle Beach, South Carolina

President John Yopp - (203) 507-1022

Chapter 44| (Cape Cod, Massachusetts)
President Sherril Stott - (774) 237-0220
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CONNECTICUT

STATE EMPLOYEES
CREDIT UNION

(elebrate Your Freedom From Paper
Enroll in Free eStatements Today!
And Earn a $10 Bonus!

eStatements are secure, easy and
FREE. And we will reward you a
$10 bonus just by enrolling in
eStatements this year.

To enroll in eStatements, first enroll in CSeBanking,
our online banking service, and then click on
eStatements.

*One $10 Bonus per primary number. IRAs are excluded.Applies to new eStatement
enrollees. Funds will be deposited into the share account of the account holder within
31 days of enrolling. Once enrolled in eStatements, paper statements will no longer
be mailed. Promotion ends 12/31/2023.

Visit Our Website:
CONNECTICUT AT
CREDIT UNION Loans  Services  Rates  Contact Us

.

“Find all the essentiai infdkma?i'c;r;gbout the products and services we have to offer. You
can even print a loan application online! Best of all, it’s accessible from your personal
computer 24 hours a day, 7 days a week.

www.CSECreditUnion.com

Closed Lahor Day
Monday, September 4th

Dividend Rates - Second Quarter 2023

Accounts

. i

Annual
Percentage Yield

Dividend Rate

REGULAR SHARES 2.50% 2.53%
SHARE DRAFTS (Checking) 1.25% 1.26%
CLUB ACCOUNTS 1.75% 1.77%

Minimum opening balance $25.00. The annual percentage yield is accurate
as of the last dividend declaration date. Rate may change after the account
is opened. Fees or other conditions may reduce the earnings on the account.

7 Full Service Offices To Serve You

NORWICH HARTFORD NEW HAVEN
Uncas on Thames 84 Wadsworth St. 1666 Litchfield Turnpike
401 West Thames St. Hartford, CT 06106 Woodbridge, CT 06525
Norwich, CT 06306 (860) 522-5388 (Savings) (203) 397-2949
(860) 889-7378 (860) 522-7147 (Loans)
MIDDLETOWN STORRS SOUTHBURY NEWINGTON
15 Ward Street 1244 Storrs Rd. Southbury Training School O'Neil Plaza
Middletown, CT 06457 Storrs, CT 06268 PO. Box 644 2434 Berlin Turnpike

(860) 347-0479 (860) 429-9306 Southbury, CT 06488

(203) 267-7610

Newington, CT 06111
(860) 667-7668

Hours: Main Office: Mon-Fri, 9am-4pm Branches: Mon-Fri, 9:302m-4pm
Drive-Up Teller (Hartford & Middletown): Mon-Fri, 8:30°™-4™;  Paydays Open Until 5o

Gone too Soon:

CSEA Members Who Have Passed On

The Office of the State Comptroller has provided CSEA with the
following members that have recently passed away. Our condolences
are with their friends, family and loved ones.

Alling, James, No Designated Unit

Brooks, Ronald, Health NonProfessional (NP-6)
Butler, Frances, Social and Human Services(P-2)
Cadorette, Loretta, Service/Maintenance (NP-2)
Carney, Margaret, Judicial - Non-Professional
Cossette, Josephine, Administrative Clerical (NP-3)
Doyle, George, Managerial

Engwall, Roy, Engineer, Scien, Tech (P-4)

Faccinto, Linda, Health NonProfessional (NP-6)
Gervase, Charles, State University Exempt
Gruner, Frederick C., (Chapter 421)

Kinsey, Ernest, Health NonProfessional (NP-6)
Kivlin,Yvonne, Administrative Clerical (NP-3)
Lineberry, Howard, State Police (NP-1)

Manes, Elsie, Administrative Clerical (NP-3)
Mattadeen, Rupert, Service/Maintenance (NP-2)
Miller, Frederick, Health NonProfessional (NP-6)
Mockus, Beverly, Administrative Clerical (NP-3)
Mueller, Lloyd, Health Professional (P-1)

Papallo, Peter; UConn - Faculty

Peters, Charlesworth, Service/Maintenance (NP-2)
Pupedis, Martha, UConn - Non-Faculty

Robbins, Gail, Confidential

Rogers, Sandra, Health NonProfessional (NP-6)
Rovinsky, Benjamin, Correctional Officers (NP-4)
Santarsiero, William, Social and Human Services(P-2)
Stanulis, Anne,Administrative Clerical (NP-3)
Steigert, Frederick, UConn - Faculty

Vasil, Nancy, Health Professional (P-1)

Woodard, James, Service/Maintenance (NP-2)
Zimmerman, Richard, Judicial - Professional B
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New CSEA Ad Spot!

These videos will soon be available on our
YouTube channel, social media platforms, and our
website. They're not just videos; they're potent
tools for organizing, de-
signed to inspire you, our
members, to actively par-
ticipate and champion our
shared cause.

So, as we move forward,
let's celebrate the "Who is
CSEA?" ad spot and the up-
coming videos as testa-
ments to our journey, our
values, and our aspirations.
Please share these on your
social media accounts so
everyone knows who
CSEA is!

Stronger Together,
Drew Stoner

crafting videos that
spotlight each coun-
cil's unique journey, challenges, and triumphs.

continued from Page |

I'm a police I'ru.pl:tnr.

ABOVE: A screenshot of the ad spot features Inspector President

ABOVE: Staff Representative Rosa Salto will be taking
maternity leave soon with the arrival of her baby on the
horizon! Staff and members celebrated Rosa and her
growing family at a recent Baby Shower at the Union Hall!

David Sydnor.

Member Win: P4 Stipulated Agreement

continued from Page | current year. Several P-4 stewards, led by
Dawn McKay of DEEP and Alex Finch of DOT, fought relentlessly for
this inequity to be corrected, culminating in a full capitulation from

the State. Per the settlement agreement, the employees covered by
this dispute should see a retroactive make-whole remedy before the
end of 2023. Congratulations to all involved! When we fight, we win!

CSEA in the Press!

Offers for New & Existing at CSEA-CT.com

Our CSEA members are consistently making their mark in the media, high-
lighting their dedication to public service and their contributions to positive
change. In recent articles, their expertise and commitment have taken center
stage, underscoring the significant role they play in their fields.

"A shortage of engineers is slowing down work at DOT, officials say": In
this insightful article published on July 28th in the CT Mirror, Travis Wood-
ward, a supervising engineer at DOT and president of CSEA, is a key voice in
addressing this challenge associated with the shortage of engineers in the
Department of Transportation (DOT). He discusses the necessity of efficient
hiring practices and the need to fill vacancies to reduce reliance on external
companies. Travis highlights the proactive measures being taken by current
leadership while emphasizing the ongoing work required to address the
workforce gap.

"Performance Measures Were Written Into The State’s Telework Policy,
But Lamont Administration Maintains Status Quo":

Published on August 2nd in the CT News Junkie, this article delves into the

inclusion of performance measures in the state's telework policy. Travis once
again lends his expertise to the conversation, defending telework’s benefits,
“teleworking “continues to prove [to be] a powerful recruitment and reten-
tion tool, helping us to keep the knowledgeable workers we need while en-
ticing new workers to join state service.”

“Danbury could be the only place in CT where you can drive on the 1-84
shoulder and not get a ticket”: This article, published on August 21st in the
Danbury News Time, discusses DOT'’s efforts to alleviate congestion on Inter-
state 84 in Danbury by implementing innovative solutions. Kevin Burnham, a
CSEA member and DOT Project Manager, highlighted the complexities of
finding the right mix of improvement concepts due to interdependencies. The
article details how these projects are set to positively impact traffic condi-
tions in Danbury and mentions discussions about a unique intersection layout
called a "diverging diamond" that could make Danbury the first city in Con-
necticut to adopt it.

Council 400 Annual Picnic

The sun was shining, the laughter was con-
tagious, and the sense of camaraderie was un-
deniable - that's how we'd sum up the fantastic
day we had at CSEA Council 400's Retiree Pic-
nic held at the Farmington Club. Representa-
tives from Aetna and the Comptroller's Office
joined in too, answering all of our members
questions about healthcare and pensions!

With the Farmington Club as our pictur-
esque backdrop once again, hundreds of our
union members relished the beautiful weather
and the opportunity to catch up with old
friends and make new ones.The picnic was a
gentle reminder that being a part of CSEA
doesn't end with retirement; the bonds we've
built within the union continue to thrive even
after we've hung up our work boots.

Special shoutouts go to Comptroller Sean
Scanlon and State Senator Rick Lopes for tak-
ing time out of their busy schedules to join
us. Their presence was a testament to their
commitment to labor issues and the well-

g W
= .

And speaking of numbers, we had nearly
200 eager folks sign up for the event, making
it a true union celebration.As we look back
on this incredible day, we're reminded of the
strength and unity that our union brings, even
as we transition into retirement.The Retiree
Picnic was more than just a social event; it
was a reaffirmation of the bonds we share
and the values we hold dear as members of
CSEA Council 400. Here's to many more pic-
nics and gatherings that keep the spirit of
our union alive and thriving!

ABOVE: Comptroller Sean Scanlon greets political
activist and CSEA member, Marilyn Tyszka.

i
",!-.-
‘_,.-"

being of retirees. It's always inspiring to chat
with our elected officials, especially when they

are as dedicated to the cause as we are. members.

ABOVE: Representatives from Aetna and the
Comptroller’s Office answer questions from

ABOVE: Senator Rick Lopes talks with members after
lunch.
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Union Means YOU!

Don’t Be the Weakest Link: Get Involved!

A union is not merely an organization; it's a

can get involved in the next few months to ensure Get Out the Vote: Encourage fellow union

collective force that derives its strength from
the active participation of its members. Just as a
chain is only as strong as its weakest link, a union
is only as strong as you, the individual member.
Your engagement and involvement in the union
are vital to its effectiveness and ability to cham-
pion the rights of workers. Union means you,
and your active participation matters.

CSEA is a platform that amplifies our con-
cerns, aspirations, and demands and when we ac-
tively participate, we become the guardians of
our union's values and principles.We hold our
leaders and representatives accountable for
their actions, ensuring that they operate with
transparency, fairness, and integrity. Our actions
have the power to ignite a sense of unity, solidar-
ity, and collective action among workers.

Throughout the 2023 Legislative Session
CSEA members have answered the call - they've
attended rallies and press conferences in droves,
called and emailed legislators thousands of
times, testified at dozens of public hearings and
took to social media to garner support. Now, as
we enter the Municipal Election season, we will
need that same power. Here are |0 ways that you

vember 7th!

pro-union candidates!

editions of the paper.

campaign events.

that pro-union candidates win their election on No-

Donate to the CSEA Political Action Fund
(PAC): Contribute to our PAC to support union-
friendly candidates who fight for our rights and
champion workers' interests. Our dues do not
go towards political action so donating to the
PAC is the only way we can financially support

Educate Yourself on Candidates: Stay informed
about candidates' positions on labor issues, en-
dorsements, and voting records.
The CSEA Legislative Action
Committee will make recom-
mendations for endorsements
based on our union values and
upon approval by the Executive
Council, these endorsements
will be sent listed in upcoming

Volunteer for Campaigns: Roll §
up your sleeves and get involved
by knocking on doors, making
phone calls, or assisting with

members and working families to register, vote,
and make their voices heard on Election Day.
Engage with Legislators: Attend town hall
meetings, reach out to elected officials, and share
our union's concerns to influence policy deci-
sions. It’s important that your legislators know
who you are and what you stand for!
Advocate for Pro-Worker Policies:Write letters
to the editor to advocate for policies that pro-

tect workers' rights, wages, and benefits.
Utilize Social continue onto Page 8

ABOVE: Members rally in front of the Governor’s Mansion at a rally
during the 2023 Legislative Session.

Calling All Council 400 Members:

Get Involved in CSEA Committees!

As members of the CSEA family, our journey doesn't end with
retirement. Your experience, wisdom, and passion are invaluable
assets that can continue to shape our union and make a difference
in the lives of public employees.We invite you to join one of our
dynamic committees to stay engaged, advocate for important is-
sues, and enjoy enriching social activities.

*¥]. Membership Committee:**
Chairperson:Tom Welch | Phone: (860) 208-1252

The Membership Committee plays a vital role in expanding
the strength of Council 400.We coordinate recruitment efforts,
maintain accurate membership records, and collaborate with the
Council 400 Membership Committee.Your dedication to growing
our union family is the key to securing a brighter future for public
employees. All members are welcome to participate!

*#¥2. Legislative Action Committee:**
Co-Chairs: David Walsh (860) 684-4773
Win Heimer (860) 233-8169

Do you have a passion for advocating for retired public em-
ployees' rights and benefits? Join the Legislative Action Committee
and contribute to passing legislation that supports us and defeats
harmful measures. From State to Federal issues, including Social
Security, Medicare, and Medicaid, your voice counts.We participate
in lobby days at the State Capitol and work with like-minded
groups. Monthly meetings are held every first Wednesday at CSEA

Headquarters, 760 Capitol Avenue, Hartford. (Currently via Zoom
due to COVID-19).
**3. Social Activities Committee:**
Chairperson: Stu Clark (860) 205-0657

Looking for adventure and fun? The CSEA Social Activities
Committee organizes exciting trips throughout the United States
and the world. Additionally, we continually seek and review bene-
fits for retired members and their families. Don't miss out on
building cherished memories and exploring new horizons to-
gether!

Your involvement
matters, and together,
we can continue to
shape a strong and in-
clusive union. Join one
of our committees
today and be part of
the positive change we
create.Your union
needs you, and we
look forward to see-
ing you thrive in our
vibrant community.

ABOVE: Membership Chair,Tom Welch, makes
calls to state retirees to tell them about CSEA
and Council 400.

Go Green!
Opt-In to our Digital CSEA News

Did you know that the average person in the US uses more than
700 pounds of paper per year? Or that despite global digitalization,
paper usage has actually grown 126% in the last 20 years in the US?

The CSEA News has been an integral part of our communications
program for decades, but it is 2023 and we have a host of resources to
reduce our carbon footprint and “Go Green.” The most effective way
for our members to “Go Green” is to request that the CSEA News be
sent digitally rather than a hardcopy in the mail!

“Going Green” not only helps decrease the amount of paper waste
in our landfills, but it also reduces ink waste and the carbon emissions
from delivery. Many of our CSEA members have been interested in de-
creasing their carbon footprint and opting into the digital E-Newsletter
is a great way to take a small step towards a greener future! Every

month you will receive this digital paper in your email inbox - all of the
same information, just a lot less waste! To opt into the Go Green E-
Newsletter, simply visit bit.ly/GoGreenCSEA and fill out the form.

To make your communications experience even easier, we've
launched a NEW WEBSITE! Visit CSEA-CT.com or SEIU2001.org and
let us know what you think - give us feedback on what you like, don’t
like and what you want improved by visiting bit.ly/ CSEAWebsitelnput
(case sensitive).

If CSEA has your email address, then you’ve already received this
survey in your inbox, but if we don’t then it is also a good opportunity
for you to update your contact information by visiting
bit.ly/UpdateCSEA (case sensitive).
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NOTe L. SUMMARY OF SHaADICANT ACDDUNTING Paacins
ey Py, S AL Vo i Natwre and Organkeation - CSEA. SEIU Local 3001 {Local 2001 § was incorporated im the Stale
i ok P Al b wlerchay ther simirai i 3 W b frad of Commecticul on October 24, 1941 for the purpose of wniting employecs and retirees of the
o il mvessianevacon, wtarthey ik v fiwenl o8 errout, el i irvcnar i b’ & et et State ol Connecticil Bor thes matuad welfsre, protection, and sfvancensent. The Unilon"s

haghs v o st wneor el e sl benlwic ; : : bt
_rdhﬂn:-ﬂl_-ri:;ﬂp*Hhm;:Iﬁnﬂp mm-mm#pnmnlrﬂ dues,
scopind sabimg sisreland will sbwary detoo 8 mekmal messtiome when £ oot The ek

o et ACUCTIR § FISRCTIA PLAZSTRCTY Pesabung oo drmad i bighe than ko one resshong Sleibod of Accounting = The atatement has been prepared using the acerual basss of accounting.
:nm J;{h-ld—-r-mfu‘ Hrmr:lu '-—---.mr
ottt ol vl ol P atabimieili, s iefmaibiin, i o aleend matnal i - .
ke el e e e o Tadba s d Deprociation - Depreciation snd anorteeation of fived assets arg compulod wsing the stespghi-
s T s = line method al rates caboulased to allocatc the cost of the applicabla assets aver their estimated
) : meeful bves, which sre 15 = 40 years for buildings and basilding improvemenis and 5 = T vears for
e pert . W, T oPr - furninse and fivures.  Depreciation expesre for the yesr ended Jane 30, 3032 was $41,343,
. E - ey e F d skiy i i
b Estimates - The preparation of finasial stalemonts in confemaity with acoountmg prmciphes
genorally accepted in the Usited States of Amserica requines managemant o make estimates and
= ke by weld e the ek ol el of e dpbrrreel. mhibe dor -
P peiv pr=s palovioreogr ol assusrpiions that affect cemain reported amounts of expenses i the statement. Actual results
PR T T by R b - could dlfer from those xtimales.
pRSrua—
3 A0 s g ] VR o 1 el ] b L ki kel NOTEL  TAXSTATUS

vn e thal s approiials o Py oy urrrslars, o, Bl red e Tl praipurar o
urrang @ opersen o e cficcinoaos of Legal 200 'y eserral contrel  opsdeghy

m tech opnen 1 el Liszal 20411 15 a nonprali organceation snd 8 exvempd from Foderal amd stals incame tases on

1 exempl function income under the proaisions of Section S00ick 5) of the Iniomal Revesse Code.
stk e e ek Loxal 2041 has incomne, miributable 10 its newsketicr operations and other peomotional aciivitics,
rarscmiston of the i that is subpect 10 Fedeml and siste eneclsed business incomne mxes. For the year ended June 30,

J0EE, Local 2001 has exiperiencod kasos on Tho activitios and no Baxes have hoen paid.
= bl wierthery, e omei medprert, there wic covsil soms o ol simnslein) e e

mpperpsic, (hai e eobsinmind divals showd’ Local 51 s sbibly B comiswr 58 grng

comcern lor a remssrubde pored o o Anm-ingrriru@iuﬂuﬂlll].'mq:lﬂ! inI}uL‘niLudHtlluuf.ﬁm.niunqn?'emm n
(FEpRp— ity foowe dhirgnl wilh R oY e evaluste tay positions taken by Lecal 2001 snd recogeine o ean Mabdliny of Local 3001 has waken
s 1 S : SR TP —y an uncertain posifion thal, moee likely than nol, would not b sustaised upon exansmation by the
e o e ot e g st e s g o e LIS, Federal, state, or bocal taxing suthorities. Local 2001 is subject fo routine audits by taxing

Junisdictions; bowever, there are carently no sedits for any s peresds in progress. Typaeally,
. yesrs will reimain open for theee years; Bowever, thes may differ depeniling spoa the
sircamstances of Local 2001,

Otteer Matiny - Alecatien of Exprmsrs NorE N, DESCRIFTION oF THE Basis pid CLassiivisg ClaRGEaBLE EXFi N asb
M- ARGEAALE EXFIssEs

T tetal cupumses proseried i Cobaran & sgree i iotal exponses - maddiod cash bas

%ﬂm?ﬁHHMEEUITﬂ::ﬂMH‘? Chargrable Exvprase - Chargeable oxpenses are thoss expenses incumad by Logal 2001 for

- Albwaan il L ann~chargeahi jL ke represcnlatiosal activities, Represontalional activitics aee thise dutics that Legal 2001 perfiims

f_';.b'::“ HTH'&:H_! rT:j “‘ﬂbw;m 333 represeraative of the employees w dealings with the employers, including collective

_Hmmwhwxi,,mep;n;‘dh_Hdmﬂ mpmﬂnmlm!mpmw-hHMMnlmmhﬂmmmmlh

Ll 2001, The spoompanying stnaqms is nol intmded w0 b 3 ooy pepsgriation of Local cullective hangaimsy e

DN s Mmasscial sisberrenis.
Actnatios That sy classiliod as chargeable include the Sallrwing: preparation lor ansd negotistion
Eirpmd o the A uditd Finaacial Mairmenty al colleotive bargainifg EEfecment CoRIFR! sffmisie including grevine sionibes;

isees Al ific berms and conditsons of employment wch & wages. hoars, bosafits,
mmmm-hmmmwmm-mmm W:ﬁwhﬂh.m.mhmmlﬂ:ﬂy,mﬂﬁ-ﬁn

7t = ST
b . M0 o - ¥ - envirenmental issues. in the workplace, o ; profeaonal devedepmenl. cumiculum development
Pastrkctiom: o s and splomentation, teackey méthods and other mstrustional skills, sie-hased Ascinion sakieg
and edwcation generally, evoept o the exient that these expendseres involve legislaive lobbying.
Thes rpent i evigndiod sabely for e indarmation sad wey of thy URIA, SHIL Locsl 3000 and me pedatical activities or entermal public eolations: ¢iEors 10 enhanee sl maintem g wnitod Hom,
e paries and associated costs: infonmation resricval processes te suppon represontational activities;
mmemberihip servaoes. and ofber aativitics asdillary b collegtive barpaining thad ang pringipally
wam Lt Azt b sirengiben Lical 2001 & 8 cobesive s effective bargaissg sgent inglaling ol
Bk P rirnds andl Buman relations actnigies; commmications, publications sl pebhc rdlaiions eifors direcied
“,’m: _“1._.: . b epreserilnd cmployvecs B Logal D00 polscy' and related pormans activilies; goversange of

Lol 20001 ez I convention, Executive Council and meetings and experos, padical
admimstation of constitulion and by laws, and coordmation of aifiliates; intermal exeouting
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administration of comihition and ndaws, and coandination of afliluibes; intomal ¢uddetiveg
administration of Logal Ml inchehng fommulating poedicy, linancul sdmmtation, aml
suinigaanee of membership slass, cchscation and Barfeng fof member, officen mal cmplooe,;
and Iniganos cots and professionsl fees relatad 10 collective Bargaining, contmet sdssrarmlion,
employment rights and benefits, organizational mainienance and defome:, doties of {ar
representaton under Siate of Connecticet Law, and any other gomuanse activities desonbed abaove

MNop-Charprable Exprases - Non-charpeable oxposncs ane those expenses. incsrmed by Logal
00 for the henafil amd sbramesmsent af the members and Local 2001 wchick arg st oormidenad
reprencntunnal achivition i non-members, Non-charpeable sclivities are those sorvices Lhat arg
deological o politcal i natesre, exelusively for the benefn of meombers, sl those e are nol
corridered permant o representing non-members in the collective hargaining feocess

Activilies Bl are comsatered as es-clargeable sclude the follvwing: lobying sml politcal
elliorns before the sime leprlanre, sime mgencies, of other executive branch offciaks, unles
specifically relaied w pofication o implementation of a collective bargaining agreament of
Evnes perizining (o members and nonmembers; extemal pablic relaboss not specifically relaied
&0 collective bargsining or contract administration; political activities: supporting or contributing
80 charitabde, religious or idoslogical causes: organizing or eslablishing rew or expandad
Bargaming units as oppoacd o aticrspiesg s mamiain cerrer hargaining wsits and membership;
litigatecm conts that s sol gormase to employes repeescntateon: and Local 2001 publications 1o
the exien they repodl on Bos-represenimtionl senivises.

MorE 4 SHSSIRICANT FACTONS Axn AL MPiiass Usenas THE AU TR oF Exrisses
Barniey CHaRCEABELE ExFisses ose SNos-CluRc il Exrisses

Peraoime] - Conala of il wiges and bageity paymetis. These eupefnes have bech
liocaied based on sinfl amalyses of their time spent on the sctivities described in Mote 5

Enigloves Inamrances - Consists af Local Y "s sharg of sl healsh maurance. Thiss
expenscs have boen allocated baned of slall analysis of their bene spenl on the sctnitics
described in Note 1.

Fension plan asd olbsr poatretiremen| - Comasits of Logal 20007 contrbaimns 1o sl
pension plaf and cosnbilion [of feieos bealth induranée. Theie eagenses have boen allocatad
Ibased on safl analyss of their time spent on the sctivities descmibed in Moee 5.

Fagrell taves - Consists of Foderal asad state ernployer taxes on stadl wapes and bongevity
payments, Thess cxpenacs b hoen allocatod Based om stall ssalysis af the lime spest on the
Botivities desenied @ Note 5.

Travel - misoellanpous - Consists of gl milcaps cxpenses, ssfomohile allowances, sstomahile
lease payments, stomobile repais and mainlcsance and olher travel expenses. These expenses

have been allocated hased on related stalf anadysis of their time spent on B sctivities descnbed

in Moie 1.

Nobe reganding resulty of sll other evpenses anabyasbs - Comain overbead and adminisirtinve
axpense calogonics have boen allogalod befweoon chargeable and non-chageable exporeacs hased
am i sesclts of analyring all other eypemaes. This repicsents. the malyss of 2l capemas that
o b determmaned 10 be chargeable versus msschasgeabls through analysis with the exceptes of
Service Employees Imermational Union per capeta tax paymenis as thai expenas & not
sontredlahle by Loscal 2001,

Tebephots - Consists of bared bees ot Lecal 2000 beadguaners and cell phones.  These expenses
‘have been allocted hased on the resulis of sl other exponae analysis.

Ofice vmpplies - Consists of pens, papes, office cquipment e printing sepplics and
vares other offsee suppilics. These cupenss bave been allocaned baed om dee gewsdes of all
wiher expense analysis.

Paatape - Consisls of geacral mailing and shippesy coats. Thess capemics bave hoom alkocatod
hased pn the results of a0l ooy expense analysis.

MalnEenance of quipmend - Conatsts of servioe agroomsend costs for the oTst press, laboling
gquipmenl, folding amd inserling ogeepaiest, meimienands and sepair oims of peodoction
exjuipmenl il covered by sy ice el opeet leases These euperrues have bees
allocaied based on the results of all oiber expense snalysic.

MoreEd,  SHIRCaNT Farmons s Assrsrmions Usin iy T AULsEa oy oF Expessis
BETwWEES CHARCEABLE EXFENSES A% Mos-CllvnGEARLE EXFENSES [oondineed)

SEI Por capita tax paymgnts {bevs chapler rebates and AMECSS) - Conats of por capeta.
paymenti 1o Sorvice Employoes Iatemational Union, CTW, CLL - Uinsted Simtes Division
(SEMN. These expenscs Bave heem allocated hasad opon SER s audiiad cosmolslaed staiement
off expenses and allocation berween charpeable expenses and son-chargeabls exporoes - semes 3
repon Tor the vear amded June 30, 2022 Accerding io this sudited repon, chargeabde opemass
represented D667 of iotal expenses.

CoungilChapier lusding and robates - Consists of rebates amad refusds o subandinats
assagiations, chapieon, amd coundals persuant b the USEA SEIU Constinstson.  Also ¢onsists of
ducs pefunds b members and pos-memsben ssd por capils payeents 1o the Saate Cosncil, Thewe

capenses i ooeradenad o be Telly charpeable excep for the per cagata paymments o the Smie
Council which ane considersd nonschargeable.

Sundry - Consists of paper poods, cheaning supplics. and other misce llancous wecabeponiaed
enpensgs. Thise eapsenses have boom allocaiod based on the resulis of all other expomes analysas

Profouismal foes - Conants of professional foes paid for the i of Local 200 " anmel
frnancial sstements, preparstses of Loval 2000 s senus] Hudson seaicsnent, and proparation of
povernment Forms |02 and 9590, These expenees e considensd 1o be My charpeable.

Compuber servioe - Consists of compuier network and consulting fees. These expenses ane
ciriadared i B fully changesble.

IEermurd H. MoCwker Schelarship Fund dosations = Convists of donations 1o the Scholarship
Fromal, whach is & momber cnly Fund. As such these cxposaes are considered o be fully non-
vharpeable.

Dues amd subrecriplisns - Consists of dees and sulsenpiioss i vahious legal, labor, Labos
relations and sebitralion publicaliom, o dulghaces. These expenses are considerald Lo be Fully

chargeable.

ihher taxe - Consisis of sales and we taxes. These expenses are considered io be fally
charpeable

Stall eraindag - Consiste oF sall reproscatalive Braarung and jepport il raning, These
capenss ot comraderod 1o be Rally chargeable.

Cuplisl expenses = Consists of equpeen pechases. These expenses have boen allocased hased
o the pesulte of alll other euperae anahwis.

[Houndng - Consists of insmrancs, fidelity homding. real estate and proporty tanes, loctriody.
Building massicnancs, janitorial sepplscs, parkeng kt beasg payments, heating, and water
cupenacs. These cuperoes have Boen allozated hased on the results of all olhed exposne analyas

SERVICE EMPLOYEES INTERNATIONAL UNION, CTW, CLE AND SUBSIDIARY

Consolidated Statement of Expenses and Allocation Botwean
Chargeable Expenses and Nonchargeable Expenses - Sories 3
December 31, 2030
With Independent Auditor's Report
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Union Means YOU!

Don’t Be the Weakest Link: Get Involved!

Media: Leverage the power of social media to Attend Political Rallies and Events: Show up at political rallies and events

spread the word about pro-union candidates, share to demonstrate our union's strength, unity,and commitment to our collec-

important legislative updates, and mobilize support. Be sure to follow CSEA  tive goals. Don’t forget to wear SEIU purple when you go!

on Facebook, Twitter and Instagram! Run for Office: Step up and run for political office to directly represent
Engage in Coalition Building: Collaborate with other unions, community the interests of working families and bring our union's perspective to deci-

organizations, and progressive allies like SEBAC and Recovery For All to sion-making tables.

build a broader movement for social and economic justice.

continued from Page

Sponsored Content

Farmers GroupSelectsM

AUTO AND HOME" INSURANCE THAT FIT YOUR UNIQUE NEEDS

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:

» Group discounts of up to 15%"
¢ Automatic payment discount

e Good driving rewards

* Aloyalty discount for your years of service**
¢ Multi-vehicle savings

e 24/7 superior service

Call today for free quotes: 800-438-6381
Provide your discount code: BAR

Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL

Not available in MA.
Based on the average nationwide discount available in 2020 through the Farmers GroupSelect®™™ program for eligible individuals. In some instances discount is higher.

Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who

qualify. 3875242.1 © 2021 Farmers Insurance”.

FARMERS

INSURANCE



